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Driver Application Form
Please complete all relevant sections clearly. Information is used only for recruitment and employment checks.
1. Position and contact details
	Position applied for
	

	Preferred work pattern
	☐ Days   ☐ Nights   ☐ 4 on / 4 off   ☐ Tramping   ☐ Part-time / relief

	Preferred depot / location
	

	Earliest available start date
	

	Title and full name
	

	Home address
	


	Postcode
	

	Mobile number
	

	Email address
	

	Preferred contact method
	☐ Telephone   ☐ Email   ☐ Text message



2. Eligibility and recruitment arrangements
Right-to-work documentation will be checked consistently for every successful applicant before employment begins.
	Do you currently have the right to work in the UK?
	☐ Yes   ☐ No

	Will you require sponsorship now or in the future?
	☐ Yes   ☐ No

	Do you require a reasonable adjustment for the application or interview process?
	☐ Yes   ☐ No
If yes, please tell us what support would help:






3. Driving licence and professional qualifications
Please give current details. Original documents and the appropriate DVLA check will be requested separately if your application progresses.
	Driving licence number
	

	Driving licence expiry date
	

	Licence categories held
	☐ B   ☐ C1   ☐ C   ☐ C+E   ☐ Other: __________________

	Any restrictions on the licence?
	☐ No   ☐ Yes - details: __________________________________________

	Current penalty points / endorsements
	☐ None   ☐ Yes - code, points and date:


	Any current or pending disqualification?
	☐ No   ☐ Yes - details:


	Driver Qualification Card number
	

	Driver CPC expiry date
	

	Digital tachograph card number
	

	Digital tachograph card expiry date
	



4. Driving experience
	Total years driving LGVs
	

	Years driving articulated vehicles
	

	Vehicle / trailer experience
	☐ Curtainsider   ☐ Box   ☐ Fridge   ☐ Tanker   ☐ Other: ____________

	Work experience
	☐ General haulage   ☐ Tramping   ☐ Nights   ☐ Shunting   ☐ Multi-drop

	Recent agencies / operators
	

	Relevant training held
	☐ Load security   ☐ Safe coupling   ☐ Manual handling   ☐ Banksman
Other: ___________________________________________________________________



5. Essential duties
The role may include cab access, coupling and uncoupling, load restraint, vehicle checks, paperwork and working safely around moving vehicles. Reasonable adjustments will be considered.
	Can you perform the essential duties of the role, with reasonable adjustments if required?
	☐ Yes   ☐ No   ☐ I would like to discuss adjustments





6. Employment history
Give your most recent employment first and cover at least the previous five years. Include agency assignments, self-employment and periods not in work. Attach another sheet if necessary.
	Employment 1

	Employer / agency and address
	


	Job title and main duties
	


	Employment dates
	From: ____________________   To: ____________________

	Reason for leaving
	



	Employment 2

	Employer / agency and address
	


	Job title and main duties
	


	Employment dates
	From: ____________________   To: ____________________

	Reason for leaving
	



	Employment 3

	Employer / agency and address
	


	Job title and main duties
	


	Employment dates
	From: ____________________   To: ____________________

	Reason for leaving
	



Gaps in employment
Please explain any gaps during the last five years.
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________


7. Availability and work requirements
	Notice required by current employer
	

	Pre-arranged holidays
	☐ None   ☐ Yes - dates: ____________________________________________

	Able to work the advertised shift pattern?
	☐ Yes   ☐ No - please explain: ___________________________________

	Available for overtime / weekends when required?
	☐ Yes   ☐ No

	Any existing commitments that affect the advertised hours?
	☐ No   ☐ Yes - please explain:




8. References
Give details of a recent employer or agency. We will normally seek references after a conditional offer. Tell us below if you consent to earlier contact.
	Referee name and position
	

	Employer / organisation
	

	Address
	


	Telephone and email
	

	May we contact this referee before a conditional offer?
	☐ Yes   ☐ No



9. Additional information
Use this space for information relevant to your ability and suitability for the role. Do not include medical information unless requested at the appropriate stage.
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________
________________________________________________________________________________


10. Recruitment checks
Any offer may be conditional upon satisfactory right-to-work, identity, employment reference, driving licence, Driver CPC and tachograph card checks. Health information relevant to safe performance of the role will be requested separately only at the appropriate stage. If criminal-record information is necessary and proportionate for a particular role, you will be told separately what must legally be disclosed.
11. Applicant privacy information
Data controller. FR Somerset Ltd is the controller of the personal information supplied in this form.
Purpose and lawful basis. We use the information to administer recruitment, assess suitability, communicate with you, verify information and take steps before entering an employment contract. We may also process information where necessary to meet legal obligations or our legitimate interests in safe and effective recruitment.
Who may receive it. Access is limited to staff involved in recruitment and, where necessary, professional advisers and service providers supporting recruitment or statutory checks. We will not use your information for unrelated marketing.
Retention. If you are unsuccessful, we will normally retain recruitment records for six months after the process ends, unless there is a justified reason or you agree to a longer talent-pool period. If appointed, relevant records will transfer to your personnel file and be retained under the Company retention schedule.
Your rights. You may ask the Company office for access, correction, restriction, objection or deletion where applicable, and may complain to the Information Commissioner's Office at ico.org.uk. A copy of the full Recruitment Privacy Notice is available from the Company office.
12. Declaration
I declare that the information I have supplied is complete and accurate to the best of my knowledge. I understand that a material false statement or deliberate omission may result in withdrawal of an offer or, if discovered after appointment, action under the Company's procedures. I understand that any decision will take account of the circumstances and will not be automatic.
	Applicant's full name
	

	Signature
	

	Date
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